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This is Page 1 of a document called the IUSD Gender Affirming Administrator that is meant for “Internal 
use only” and was obtained via public records requests.  The first bullet point states:  “The botom line is 
this: One person’s discomfort never jus�fies limi�ng the rights and dignity of someone else.”  This should 
apply to ALL students.  Just because a transgender child feels “discomfort” around those with different 
viewpoints – that student’s discomfort “never jus�fies limi�ng” the rights of other students to have their 
own personal or religious beliefs. 

Likewise, the second bullet point states, “If someone feels uncomfortable, it does not mean they are 
UNSAFE.”  This contradicts the Gender Support Plan where a transgender student can pinpoint and label 
ANY student as “UNSAFE” – based only upon their feelings of discomfort – not on any ac�ons of the 
other student.   

These statements should be appliable to ALL students – a student’s FEELINGS do not override another 
student’s rights to their personal or religious beliefs.   

The statement that “School may be the ONLY place a transgender youth feels safe to be themselves” is a 
subjec�ve belief with no factual basis.  It may also be true that the HOME may be the only place a child 
feels safe.   

The default posi�on by IUSD that the school environment is somehow superior or more caring than the 
child’s home is not based on fact.  We all know that there have been cases of abuse and neglect by 
teachers – but we don’t keep our children home from school because of those rare instances.  And, we 
should not keep informa�on from ALL parents simply due to the rare occurrence that a few parents MAY 
be abusive.   

In the US, we believe that people are innocent un�l proven guilty – but IUSD seems to be saying that ALL 
parents are poten�al abusers and therefore, a school employee must be designated as the child’s 
“advocate” and keep this informa�on from the child’s parents.  This is all done without ANY evidence or 
even talking with the parents – and is based solely on what an IUSD staff member THINKS about a 
parent.   
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This “Gender Support Advocate Considera�ons” document AGAIN states informa�on as law without any 
legal cita�on.  It states, “A minor has a cons�tu�onal right to privacy in California, that right PRE-EMPTS a 
parent’s right to educa�onal records, if the disclosure of such record would result in ‘ou�ng’ the student 
without the student’s consent.”   

The third bullet point states that it is up to the student and parents to decide whether the Gender 
Support Plan is considered an educa�onal record under the federal FERPA laws.  That is completely 
nonsensical.  NO parent or student can decide which records are considered “educa�onal records” and 
which are not.  This is a gross misstatement; student records are defined by federal and state laws. 

 

IUSD Documents – IUSD Gender Support Plan Procedures and Best Prac�ce Guidelines  
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The IT staff responded CONFIRMING that IUSD Office Assistants, NURSES and Nurse Assistants “…do not 
currently have access to this buton, and they are not able to view the legal name and gender for any 
students with Gender Support Plans that have changed their preferred name and gender in Aeries.” 

How would parents even be called if the school nurse could only see the child’s “preferred name” and 
the parents hadn’t been no�fied of the Gender Support Plan?  What happens if this child has a life-
threatening condi�on or allergy and their legal name – and all medica�ons associated – are hidden from 
the nurses?  What if the Office Assistant who calls 911 can’t provide detailed accurate medical 
informa�on to the paramedics?  This could poten�ally lead to great medical harm and even to a fatality 
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On this internal IUSD flyer created by Maureen Muir, you can see how special considera�ons and op�ons 
are provided to students who iden�fy as transgender.  At the top it notes that the schools decide if 
students are grouped by sex (biological) or by gender (what they iden�fy as.)  On “Parent Night” it 
specifically states:  “For room assignment say they are by Gender (don’t say sex.)”  This is a very specific 
direc�ve to teachers and staff from Maureen Muir on what to say – and NOT say to parents.  Who has 
given Ms. Muir that authority?  What about the teacher’s ability to speak freely and be honest with 
parents? 

Many parents may not realize that “Gender” refers to the child’s “gender iden�ty.” So, a biological male 
who “iden�fies” as a female could be assigned to your daughter’s cabin for overnight sleeping 
arrangements.   

It then says to tell parents to call the camp if they have ques�ons, even though they will probably be 
routed back to the school.  It also allows for these students to be dropped off daily, or not to atend at 
all.  Are these same op�ons provided to ALL students? 

 

Is IUSD teaching Gender Iden�ty in Elementary Schools? 

 

 

 

There are conflic�ng messages throughout the Irvine Unified School District website, documents and 
policies.  On the IUSD website, there are frequently asked ques�ons regarding where gender iden�ty is 
being taught. 

 



19 
 

 

According to the IUSD board policies and the FAQ, “At no �me is sex educa�on, sexual orienta�on or 
gender iden�ty taught to IUSD K-6 students.”  This is repeated over and over again.  However, this 
conflicts with sample leters that were given to ELEMENTARY TEACHERS to send to parents about how 
they were going to TEACH about gender iden�ty.  They were linked to a school news bulle�n. Here are a 
few excerpts from one of the leters: 

 

“In addition to math, reading, writing, science, and social studies, we will also talk a lot 
about identities like race, gender, culture, and ability, and how these identities affect us 
and our world.” 
  
“children will be introduced to the language of gender. They will become familiar with 
terms such as gender identity, gender expression and with pronouns….” 
  
“In most cultures people are often taught that there are only two options for gender: boy 
and girl. We are often taught that we must fit fully into one or the other, and behave in a 
way that matches our gender. In our class, we will start by thinking about the 
stereotypes (we will call them “messages”) often associated with these two genders….” 

 

These statements directly conflict with the stated board policies and FAQ.  In addi�on, teaching that 
“most cultures” believe in 2 genders, but somehow elementary teachers know beter – is insul�ng to 
parents of any religious faith or personal belief.   

Either the board of educa�on does not know what is happening at the Elementary level, or they are 
aware that gender iden�ty is being taught, but they are purposely misleading parents on the website.  
Either way, this is highly disturbing, and parents should contact the IUSD Superintendent and board 
members to determine what is really happening at the Elementary level. 
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IUSD LGBTQ+ Instagram account promotes ac�vism 

 

IUSD has its own LGBTQ+ Instagram page where even Irvine Unified School District has its own pronouns 
– SHE/HE/THEY!!  This explicitly says that the purpose is “Growing our IUSD LGBTQ+ Community.”  This 
goes well beyond providing support to a very small minority of students who really struggle with gender 
iden�ty issues into ac�vely promo�ng and encouraging poli�cal ac�vism. 

 

 

 

The IUSD Instagram Page encourages ac�vism including par�cipa�on in Pride Day and other ac�vist 
events – even though it says that “IUSD does not endorse any of these events.”  So then why promote 
them on the Instagram page?  It appears that IUSD wants to have it both ways. 
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These leters were sent to TENT – the Transgender Educa�on Network of Texas – and were to be shared 
with the “gender expansive community in Texas and beyond.”  Were parents no�fied that their minor 
children were doing this?  Did children put their names or addresses on these “love leters?”  Did they 
iden�fy that they were from Irvine Unified?  This promo�on was specifically to fight legisla�on in Texas.  
This is very clearly poli�cal ac�vism supported and endorsed by IUSD.      

Conclusion 

These IUSD documents and IUSD LGBTQ+ Instagram account clearly demonstrate that IUSD is ac�vely 
keeping informa�on from parents, is referring children to outside agencies without parental consent, 
and ac�vely promo�ng and encouraging poli�cal ac�vism.  

IUSD’s policies and procedures clearly EXCLUDE parents from important decisions rela�ng to their child, 
and replaces parents with government employees who act as “advocates” for YOUR child.  These 
“advocates” can determine whether or not you, as a parent should be involved, based upon their own 
predetermina�on of whether you will be “suppor�ve” or not.  Clearly, “suppor�ve” means immediately 
affirming the child’s gender change, and no other parental view is tolerated.  This goes against parental 
rights, religious and personal freedoms, and is a huge government overreach into the private lives of 
Irvine residents. 

IUSD’s policies and ac�ons affect ALL parents, students and teachers.  YOUR child may be labeled 
“unsafe.”  YOUR child may encounter a child of the opposite sex in the bathroom, locker room, or cabin 
at overnight camp.  YOU may be deemed “unsuppor�ve” and have your rights bypassed.   

What Parents Can Do 
1. Know your legal rights regarding your personal and religious beliefs, and your rights to your child’s 

educa�on and records.  See the OCDE website with videos on religious freedoms at school. 
 

2. Opt out of Surveys – and specify Gender Support Plans which ask the child very personal 
informa�on about themselves and their family’s beliefs.  Educa�on Code 51513 states:   

No test, questionnaire, survey, or examination containing any questions about the pupil s 
personal beliefs or practices in sex, family life, morality, and religion, or any questions 
about the pupil s parents or guardians beliefs and practices in sex, family life, morality, 
and religion, shall be administered to any pupil in kindergarten or grades 1 to 12, 
inclusive, unless the parent or guardian of the pupil is notified in writing… 

  
3. Opt out of sex ed curriculum.  The California Department of Educa�on website states:   

The law makes it clear that parents can opt their children out of comprehensive sex 
education. According to the language in AB 329 , “the Legislature recognizes that while 
parents and guardians overwhelmingly support medically accurate, comprehensive sex 
education, parents and guardians have the ultimate responsibility for imparting values 
regarding human sexuality to their children.” 
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4. Get a copy of your school district’s Gender Support Plans, documents and policies.  IUSD does not 
provide these on the website – you will need to request all of these documents from the board or 
superintendent via a public records request. 

 
5. Frequently request your child’s educa�onal records.  These may include Gender Support Plans that 

have been created by the district.  Educa�onal records need to be provided to parents within 5 
days of request (Ed Code 56504 and 49069.7a) 

Parents of currently enrolled or former pupils have an absolute right to access to any 
and all pupil records related to their children that are maintained by school districts or 
private schools…. the requested access shall be granted no later than five business days 
following the date of the request.  

Contact the IUSD Board members who represent YOU.  Call or email them with your ques�ons or 
concerns.  You can also atend board mee�ngs to share your public comments to a broad audience of 
parents and other community members.   

 

Here is the Irvine Unified School Board contact informa�on: 

Lauren Brooks, Board President, can be reached at 714-292-2033 or via email 
at laurenbrooks@iusd.org 

Cyril Yu can be reached at 626-260-0603 or via email at cyrilyu@iusd.org 

Paul Bokota can be reached at 949-235-8405 or via email at paulbokota@iusd.org 

Jeff Kim can be reached at 714-458-7947 or via email at je�im@iusd.org 

Ka�e McEwen can be reached at 714-402-7880 or via email at ka�emcewen@iusd.org 

You can also make comments on these public pages: 

Jeff Kim IUSD Board Member Page: htps://www.facebook.com/DrJeffKimIUSD 
 
Ask the Board why they don’t allow comments on the Irvine Unified School District Facebook Page:  
htps://www.facebook.com/IrvineUnifiedSchoolDistrict 
 
 
Please share this informa�on with other families so that they can make the best, INFORMED decisions 
for their own children. 

 
 


